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The present study explores the complex relationship between moral values, 
resilience, and psychological well-being among adults aged 18 to 60. Using 
an online survey, a diverse group of participants completed validated 
psychological questionnaires, including the Resilience Scale (Wagnild & 
Young, 1988), the Moral Competency Inventory (Lennick & Kiel, 2005), and 
the Psychological Well-being Questionnaire (Ryff, 1989), with Likert-scale 
responses. The primary aim of this study is to examine the correlation among 
moral values, resilience, and psychological well-being, and to investigate the 
mediating role of resilience in this relationship. It is hypothesized that high 
psychological well-being is associated with high resilience and strong moral 
values. Through detailed statistical analyses, this research clarifies the subtle 
connections among these variables, highlighting resilience’s mediating role 
between moral values and psychological well-being. Data analysis was 
performed using the Shapiro-Wilk test and Spearman’s rho in SPSS. The 
results aim to deepen our understanding of how individuals’ moral beliefs 
influence their mental health and resilience at different life stages. Findings 
show a significant positive correlation between moral values and resilience, 
while resilience has a significant negative correlation with psychological 
well-being and moral values. Although support for this finding is limited, it 
is also affected by a small sample size, gender homogeneity, the absence of 
a control group, and reliance on self-report measures, all of which further 
limit generalizability. Nonetheless, it is clear that these three variables 
are interconnected and can influence each other, with no single factor 
determining good psychological well-being regardless of levels of moral 
value and resilience. The study discusses potential implications and offers 
suggestions for future research. Additionally, it provides valuable insights 
for both theoretical frameworks and practical interventions aimed at 
enhancing well-being and resilience in diverse populations.
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INTRODUCTION
In this study, we will unfold and explore the meaning and correlation of resilience, moral values, and psychological 
well-being. 
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Resilience
The American Psychological Association (APA) defines resilience as the process and outcome of successfully 
adapting to difficult or challenging life circumstances, especially through mental, emotional, and behavioral 
flexibility and adjustment to external and internal pressures. According to the American Psychological 
Association (2014), resilience is “the process of adapting well in the face of adversity, trauma, tragedy, threats, 
or even significant sources of stress.” While this description is helpful, it does not fully capture the complexities 
of resilience (Southwick, Douglas-Palumberi, & Pietrzak, 2014 for more information). A range of biological, 
psychological, social, and cultural factors influence how people respond to stressful situations. When defining 
resilience, it is important to determine whether resilience is viewed as a trait, a process, or an outcome, and it’s 
common to adopt a binary perspective in deciding whether resilience is present or absent. However, resilience 
more accurately exists on a continuum, with varying degrees of presence across many areas of life (Pietrzak and 
Southwick, 2011). Someone who manages stress well at work or school may not do as well in their personal 
life or relationships. Resilience can develop over time through a person’s growth and interactions with their 
environment (Kim-Cohen & Turkewitz, 2012). For example, high maternal care and protection may enhance 
resilience during infancy, but could hinder individuation during adolescence or young adulthood. 

Recent studies on marginalized adolescent girls in India highlight how systemic barriers—such as economic 
exploitation, early marriage, and limited access to education—severely test resilience in the face of profound 
adversity (Khullar, 2024). Similarly, research on social media and adolescents indicates that excessive screen 
time, cyberbullying, and FOMO (Fear of Missing Out) can exacerbate stress, anxiety, and depression, thereby 
challenging resilience and emotional well-being (Yadav & Khullar, 2024). The word resilience originates from the 
Latin prefix re- (meaning ‘back’) and the verb salire (meaning ‘to jump or leap’). Engineering and material science 
have long used the term to describe a material’s ability to absorb energy without changing its original shape or 
properties (Hollnagel 2009). Additionally, our responses to stress and trauma are influenced by interactions 
with others, available resources, unique cultures and faiths, organizations, communities, and societies (Sherrieb, 
Norris, & Galea, 2010; Walsh, 2006). Each of these contexts can be more or less resilient in their own right, and 
thus more or less capable of supporting individuals.

There are six categories of resilience: health, vision, composure, reasoning, tenacity, and collaboration. We will 
now explore each of these six domains turn.

1.	 Health: It is the first and most vital of the six dimensions of resilience. If we neglect our health, the other 
areas will be affected. It’s important to understand that everyone’s idea of ‘healthy’ differs, but taking care 
of our bodies provides a solid foundation for overall resilience. This includes getting enough sleep, eating 
nutritious food, and engaging in physical activity that makes you feel good (Jurie, 2018).

2.	 Vision: The most crucial domain is your sense of purpose, your objectives, and your unique self-image, all of 
which are part of your vision. Since your goals provide the foundation for all other areas, this one is the most 
important. Having clarity in this area allows you to stay objective and make quick decisions when facing 
tough choices or obstacles. Whatever your goals in family, career, or side projects are being clear and precise 
is essential. Being clear helps you stay focused. In the absence of a clear goal, it’s easy to get distracted by 
trivial facts and events. That’s where congruence comes in. When your actions align with your medium- and 
short-term goals and your broader sense of purpose and vision, it’s called congruence. When your activities 
are in harmony, everything you do will gradually bring you closer to your ultimate objectives and enable you 
to accomplish things that others might have thought impossible (Jurie et al., 2018).

3.	 Composure: Regulating emotions is essential. Hearing about a sudden change at work or facing confronta-
tion can trigger the brain’s fight-or-flight response. However, being able to manage your emotions and sup-
press your natural reaction often requires creative problem-solving and the ability to recognize opportuni-
ties. Chapman suggests that viewing stressful experiences as expected and adopting strategies to stay focused 
and composed can enhance resilience. Developing contingency plans and considering “what if ” scenarios 
while planning projects or setting goals can help you build effective responses to unexpected events and 
circumstances (Halter and Sturgeon, 2013). It is also important to consider interpretation bias. Empirical 
evidence shows that an innate tendency to perceive ambiguity negatively increases the risk of depressive 
symptoms by six times, while a positive interpretation bias promotes greater resilience. Being proactive is 
equally important. The ability to regain composure is just one aspect of poise; another involves understand-
ing your own expectations and beliefs that initially trigger feelings. Everything will be more challenging than 
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expected, yet it remains simple! (Jurie et al., 2018).

4.	 Reasoning: Engaging in creative and inventive problem solving is highly beneficial while encountering ob-
stacles during one’s journey. Similar to composure, this trait involves using critical thinking not only in times 
of emergency but also in advance to prevent problems from occurring in the first place. In actuality, taking 
initiative is key.  A good Reasoning ability makes one welcome change in surroundings because it invariably 
presents undiscovered opportunities. Change ceases to be a threat when you remain composed and clear 
about your goals (Jurie et al., 2018). The three R’s, Resilience, Reasoning, and Responsibility, can enhance 
students’ performance, and research findings state this (Good & Dweck, 2006). 

5.	 Tenacity: It all comes down to persistence. “It’s not that I’m so smart, it’s just that I stay with problems longer,” 
said Albert Einstein, highlighting the significance of perseverance for achievement. Make sure you learn 
from your errors. The way we respond to our errors is crucial; we must be able to examine our errors with 
objectivity, draw lessons from them, and avoid using them to define who we are. Possess “realistic optimism,” 
which is the understanding that although you are optimistic about your chances of success, the journey will 
not be easy (Jurie et al., 2018).  Tenacity is the desire to overcome any obstacles. GRIT relates to passion and 
tenacity for long-term goals and has been cited as a characteristic by leaders in a variety of areas. Passion 
comes from the inner self, and it causes the person to internalize an activity in terms of time and energy. Per-
severance is a quality that encourages people not to give up in the face of difficulties and challenges (Britto 
et al., 2023). 

6.	 Collaboration: We’re sociable beings. The brain has a fundamental desire to interact with others in order to 
survive. The brain has specific neurological mechanisms for recognizing facial expressions, and mirror neu-
rons fire to help us empathize with others. We are all in this together; everything we do and focus on is not 
just for ourselves, but also to help our communities and improve our world. In a complex world, few of us can 
do anything substantial on our own. It is critical that we create support networks so that we can both have 
and provide a safety net for others. Surprisingly, the study suggests that, when it comes to peace of mind, the 
availability of assistance is more essential than the actual help itself (Jurie et al., 2018). It can be described in 
a variety of ways, but common characteristics include a sense of belonging or citizenship (McKnight, 2010) 
and identification with a physical or social context (Edwards, 2013). Citizen engagement is recognized as 
a critical component in developing resilient systems and healthy communities (Kretzmann and McKnight, 
1996; Kickbusch and Sakellarides, 2006; Norris et al., 2008; Schoch-Spana et al., 2008; McKnight, 2010; Tyler 
and Moench, 2012). When people participate in activities that benefit their communities and the organi-
zations with which they are affiliated, they experience a greater sense of coherence and belonging, which 
enhances connectivity at both the community and organizational levels (O’Sullivan et al., 2015).. 

Moral Values
According to the “Kohlberg” theory of moral development, individuals acquire moral values through upbringing, 
education, culture, and customs. Morals are defined as acceptable public standards of conduct, as evaluated by 
society. Morality refers to the appropriateness and validity of one’s thoughts and actions (Nor Hamid, Idrus 
& Mat Saat, 2012). According to Kohlberg, morality is the ability to make decisions and work in accordance 
with global value principles. “Kohlberg” believed that an individual’s level of moral judgment shapes their 
relationship with others (Aridag & Yuksel, 2010). Morals are crucial social competencies that contribute to 
human development and growth. Individual moral judgment plays a crucial role in societal formation. Many 
philosophers and sociologists feel that human civilizations are fundamentally moral (Abdel-Hadi, 2017). Issues 
such as body shaming in schools reflect a failure of moral and ethical environments, which can undermine 
adolescents’ self-worth and moral development (Jagrati, 2024). Similarly, the study on dialogic pedagogy in 
Kashmir emphasizes the role of ethical, inclusive education in challenging oppressive power dynamics and 
fostering moral and psychological resilience (Parey, 2025).

Morality is defined as adhering to a set of behaviors and avoiding those that are not morally acceptable. It is 
measured by the number of times an individual follows morally acceptable behavior, avoids wrongdoing, and 
exceeds the corresponding offense or violation. Goodwill views compliance as a weak sign of ethics, recognizing 
that an individual’s ethical intention is the most reliable indicator of morality. According to this definition, moral 
activity is considered excellent when motivated by good faith, values, and ethical principles (Abdel-Hadi et al., 
2017). 
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According to Lind (2008), the behavioral compliance or conformance theory is reflected in the psychology of 
moral behavior and the use of reward and punishment in moral education. Additionally, the theory of good faith 
is reflected in moral attitudes, motivations, values, and various forms of moral development. Moral intelligence 
is the ability to apply ethical principles to goals, values, and behaviors. Ethical behavior involves understanding 
what is right and wrong. Moral intelligence, albeit understudied compared to cognitive, emotional, and social 
intelligence, has the potential to enhance our knowledge of learning and behavior (Coles, 1997; Hass, 1998).

There are nine dimensions of moral competence: 
Acting consistently with values, beliefs, and principles, Telling the truth, Standing up for what is right, Keeping 
promises, Taking responsibility for personal choices, Admitting mistakes and failures, Embracing responsibility 
for serving others, Actively caring about others; and letting go of one’s own mistakes. We are going to explore 
each of the nine domains in turn.

1.	 Acting consistently with values, beliefs, and principles: Consistency is a concept that emerges in most 
discussions of morality. Its importance is exemplified by the exploration of moral dilemmas, such as 
the trolley problem (Foot, 1967), which are widely used in moral psychology and philosophy. It is not 
unusual for two moral principles, which both seem to be adopted by an individual, to support two utterly 
incompatible courses of action (Arvanitis & Kalliris, 2020). 

2.	 Telling the truth: Telling the truth is a complex subject that demands consideration of reasons, what, 
and how. The ‘why’ is concerned with the intention to speak the truth, whether it is motivated by good 
intentions, such as compassion, or not. The ‘what’ relates to the substance, while the ‘how’ refers to how 
we communicate the truth through words and interactions. Truth-telling involves more than just sharing 
knowledge; the recipient interprets the meaning buried in it. Truth-telling culture is a pressing issue in 
healthcare, particularly for patients with low survival rates (Pergert & Lützén, 2012). 

3.	 Standing up for what is right: The ability or decision to stand up for what is right is essential to protecting 
the truth; however, it is not an easy task that everyone can achieve due to prejudices, hypocrisy, conformity, 
and other obstacles.

4.	 Keeping promises: The ability to be persistent and stick to what was initially agreed upon, regardless of 
changing circumstances. Earlier in Indian history, many trades were based on word-of-mouth commitments, 
and it was believed that a person should do everything possible to avoid breaking the promise he made. 
Breaking promises reveals one’s morals, honesty, and authenticity. 

5.	 Taking responsibility for personal choices: Every day, we must make decisions that affect our lives. 
Growing up and being a member of society involves making “good” decisions, whether small or large. 
Furthermore, some options appear small but can be enormous, and vice versa. Choosing what to eat reflects 
our attitudes towards our bodies, others, and the environment (Laran, 2010). 

6.	 Admitting mistakes and failures: Perceived accountability refers to people’s anticipation that they 
would be obliged to defend or justify their acts or ideas to those with the power to reward or punish 
(De Cremer and Van Dijk 2009; Lerner and Tetlock 1999; Scott and Lyman 1968). Evidence suggests that 
it improves performance (Yarnold et al. 1988) and employee satisfaction (Haccoun and Klimoski 1975). 
More specifically, empirical study has shown that perceived accountability is a crucial component of ethical 
behavior (Schwartz 1968). Jones and Ryan (1997) linked responsibility and ethical behavior in their moral 
approval model, which is backed by numerous studies (Steinbauer, Renn, Taylor, & Njoroge, 2014). 

7.	 Embracing responsibility for serving others: In Indian societies where collectivist attitudes are prevalent, 
it is believed that there is no greater obligation than to assist or serve those in need. This demonstrates the 
capacity to recognize and understand personal characteristics, to be there for others, and to aid those in 
need. 

8.	 Actively caring about others: Goleman (1995) defines emotional intelligence as the ability to skillfully 
regulate oneself and interpersonal interactions. According to Deci and Ryan (1985), humans have 
fundamental psychological requirements for autonomy, competence, and relatedness (Lumpkin & Achen, 
2018). 
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9.	 Letting go of one’s own mistakes: Self-forgiveness has been defined as “a willingness to abandon self-
resentment in the face of one’s own acknowledged objective wrong, while fostering compassion, generosity, 
and love towards oneself ” (Enright & The Human Development Study Group, 1996, p. 116). Self-forgiveness, 
like interpersonal forgiveness (McCullough, Worthington, & Rachal, 1997), is thought to involve a shift in 
motives in which the offender becomes less motivated to punish oneself and avoid the victim or stimuli 
associated with the offense, and more motivated to become more accepting of oneself (Hall & Fincham, 
2005) (Wenzel, Woodyatt & Hedrick, 2012). 

Psychological Well-Being
Subjective well-being is based on a hedonic framework in which the desire for happy experiences is important. 
It is typically defined as pleasure with life along with a balance of good and negative emotions. This paradigm 
does not theorize the standards by which people judge their subjective well-being. Carol Ryff, on the other 
hand, coined the term psychological well-being to develop theory-based markers of positive human functioning 
congruent with a eudaimonic view of happiness. Another well-researched idea in the eudaimonic tradition is 
the self-determination hypothesis, which claims that the satisfaction of basic psychological needs is essential to 
well-being and growth (Weiss, Westerhof & Bohlmeijer, 2016). Research on social media and adolescents shows 
that psychological well-being is significantly impacted by digital engagement, with higher levels of depression 
and anxiety linked to excessive use and cyberbullying (Yadav & Khullar, 2024). Furthermore, studies on anxiety, 
depression, and academic performance highlight how mental health struggles directly undermine well-being, 
especially in high-stress educational environments (Parveen & Bano, 2025).

1.	 Autonomy: Enables individuals to make decisions that are personally relevant and to exercise self-direction. 
(Weiss, Westerhof & Bohlmeijer et al., 2016). Expressions of an internal locus of evaluation, which is not 
looking to others for approval but evaluating oneself according to personal criteria (Garcia, Al Nima & Kjell, 
2014). 

2.	 Environmental mastery: The individual’s ability to choose or create circumstances that are appropriate for 
his or her psychic state (Garcia, Al Nima & Kjell et al., 2014). 

3.	 Self-acceptance: Acceptance of oneself and one’s past is emphasized (Garcia, Al Nima, & Kjell et al., 2014).

4.	 Personal growth: Emphasis on lifelong learning and taking on new jobs or challenges at various stages of 
development (Garcia, Al Nima & Kjell et al., 2014).

5.	 Positive relations with others: Possessing genuine affection and empathy for all people, as well as the 
capacity for deeper friendship, more love, fuller identification, and warm relationships with others (Garcia, 
Al Nima & Kjell et al., 2014). 

6.	 Purpose in life: Having goals, aspirations, and a sense of direction all help to make life feel more meaningful 
(Garcia, Al Nima & Kjell et al., 2014).

RESEARCH METHODOLOGY
Describe in sufficient detail how the study was conducted so that it can be replicated.

Typical subheadings may include:

•	 Study Design and Setting

•	 Participants, Samples, or Data Sources

•	 Search Strategy and Eligibility Criteria (for Reviews)

•	 Data Collection and Measurement Procedures

•	 Statistical or Analytical Methods

Follow recognized reporting guidelines when applicable (e.g., PRISMA-ScR for scoping reviews) and clearly 
state any software used.
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Objective
The purpose of this study is to explore how resilience connects to the relationship between moral values and 
psychological well-being, as well as their correlation among Indian adults aged 18 to 60 across India who are 
Indian citizens. The study focuses on their association, importance, and outcomes. It’s important to note that this 
research does not aim to identify causal factors for the current state of psychological well-being.

1.	 To study the mediating role of resilience between moral values and psychological well-being. 

2.	 To understand the correlational relationship of resilience, moral values, and psychological well-being. 

3.	 To study the role of resilience and moral values and their effects on psychological well-being.  	

In the present study, moral values, moral principles, and ethical values have been used interchangeably according 
to the context.

Hypothesis
H01: Resilience does not significantly mediate the relationship between moral values and psychological well-

being among Indian adults.

H02: There may be no significant relationship between moral values and resilience. 

H03: There may exist no significant relationship between moral values and psychological well-being. 

H04: There may be no significant relationship between resilience and psychological well-being. 

Inclusion and Exclusion Criteria
Participants had to be Indian citizens, regardless of where they were living at the time, and they had to be at 
least 18 years old and not more than 60. Participants are additionally required to be decently well-versed in 
using online survey forms and the English language. Regarding this criterion of exclusion, participation was not 
feasible for people who are blind or visually impaired, or who are uncomfortable using online survey forms or 
the English language.

Participants
Study participants were chosen through convenience sampling. This strategy was selected with the expectation 
that authentic and available participants who are also eligible would contribute. To assess eligibility, participants 
had to voluntarily give consent by selecting the option, “I give my consent to participate in this study after 
having understood its purpose,” if they met the criteria. A total of 216 responses were received, but two were 
disregarded—one because the participant was under 18 and another because they were over 60. Ultimately, 214 
respondents met the eligibility criteria and provided responses. The average age of respondents is 24 years old, 
and they were from across India.

Research Design
This study used a correlation and multiple cross-sectional design to test direct and indirect relationships, one 
of the quantitative research methods. In correlation studies, the relationships between variables are examined, 
and one of the variables, i.e., moral values, is tried to be the first variable. Among these variables, the second 
variable is resilience, and the third variable is psychological well-being. The mediating role of resilience in the 
relationship between moral values and psychological well-being among eligible individuals has been examined.

Assessments and Measures
The purpose of this study was to examine three quantitative scales: the Moral Competency Inventory (MCI), 
the Resilience Scale, and the Psychological Well-being Scale. These scales were accessible through open-source 
platforms. The Moral Competency Inventory, a 40-item self-assessment tool by Lennick & Kiel (2005), evaluates 
10 moral competencies. The Resilience Scale (Wagnild & Young, 1988) consists of 25 items that measure the 
ability to withstand life stressors and find meaning in challenges. Originally developed in 1988 with a sample 
of older women, it can also be used with men and includes two subscales. The Psychological Well-being Scale, 
also known as the Psychological Well-being Questionnaires (Ryff, 1989), has an 18-item version that assesses six 
dimensions of psychological well-being.



20

Journal of Transformative Pedagogies and Learner Engagement

https://doi.org/10.63960/2andrx59

Procedure
An online survey was utilized to conduct the research. The consent of the willing participant was obtained after 
the eligibility criteria were mentioned on the form. The following stage consisted of collecting sociodemographic 
information, including name, age, sex, gender, education, occupation, name of institution, family type, number of 
siblings, social class, and annual family income (if applicable). Participants are not required to disclose personally 
identifiable information. Followed by the Moral Competency Inventory, then the Resilience Scale, and then the 
Psychological Well-Being Scale. In the final section, participants were acknowledged for their participation and 
given the option to receive a copy of their response by email. Feedback was collected, and the researcher also 
expressed her gratitude for the support and contributions throughout the conduct of the study. 

Google Forms was used for online surveys, and convenience sampling was used to collect data. Prior to the 
analysis, 216 records were examined, of which two were excluded: one because the record holder was under 
18 and a third because the record holder was over 60. Using SPSS software, data analysis was carried out using 
correlation and mediation analyses. 

Variables 
The first variable in this research was the moral values, the second variable was resilience, and the third was 
psychological well-being.

Statistical Analysis
Data was recorded in an MS Excel 2010 spreadsheet and analyzed using the Statistical Package for the Social 
Sciences software (SPSS 26.0). The total sample size was 214. The present correlational and multiple cross-
sectional descriptive one-point analysis was conducted using self-reported questionnaires. Descriptive statistics 
techniques were applied to both discrete and continuous data. Measures such as mean, standard deviation, 
minimum, and maximum range were calculated from the continuous data. Relative frequency was determined 
for discrete data. The mean with standard deviation (SD) was used to summarize participants’ ages. The Shapiro-
Wilk test was used to examine the normality of the data, providing information about whether the data were 
normally or not normally distributed; the data were not normally distributed, so a non-parametric test was used 
for data analysis. The Spearman correlation test was performed to assess relationships among Moral Values, 
Resilience, and Psychological Well-being. A p-value of less than 0.05 was considered statistically significant. The 
data were non-normally distributed.

RESULTS 
Inferential Statistics 
Table 1. Test of Normality

Variables
Shapiro-wilk Normality Test

Statistic df Sig.
Moral Values .983 214 .010
Resilience .957 214 .000
PWB .982 214 .008

Table 1 clearly shows that the data for Moral Competence, Resilience, and Psychological Well-being were not 
normally distributed. Therefore, non-parametric tests were used for further analysis.

Table 2. Correlations (Spearman rho) among Moral values, Resilience and Psychological well-being in Indian adults. 

Variables r-value p-value
Moral Values x Resilience .671** < 0.001
Moral Values x Psychological well being -.448** < 0.001
Resilience x Psychological well being -.454** < 0.001

Total N = 214



21https://doi.org/10.63960/2andrx59

Journal of Transformative Pedagogies and Learner Engagement

** Correlation is significant at the 0.01 level (2-tailed).

A Spearman’s correlation test showed a significant positive relationship between moral values and resilience, 
indicating a strong connection between the two. Conversely, there is a negative correlation between resilience 
and psychological well-being, as well as between moral values and psychological well-being. This suggests that as 
one variable increases, the other tends to decrease, showing a moderate negative correlation between these pairs.  

A Spearman’s correlation test showed a positive and significant relationship between moral values and resilience, 
with a correlation coefficient = 0.671 and Sig. (2-tailed) = 0.000, which indicates that there is a strong relationship 
between moral and resilience.

The relationship between resilience and psychological well-being has a correlation coefficient of -0.454 and Sig. 
(2-tailed) of 0.000, indicating a negative correlation between the two variables. This suggests that as one variable 
increases, the other tends to decrease, resulting in a moderate negative correlation.

As the table indicates, the relationship between moral values and psychological well-being with correlation 
coefficient = -0.448 and Sig. (2-tailed) = 0.000, which indicates that the two variables show a negative correlation. 
This suggests that if one variable increases, the other tends to decrease, and vice versa, with a moderately negative 
correlation between the variables.

Table 3. Mediation Analysis: Sobel Test (Regression Analysis)

Coefficients

Model
Unstandardized Coefficients Standardized Coefficients

t Sig.
B Std. Error Beta

(Constant) 12.684 7.913 1.603 .110
MCI .818 .051 .739 15.975 .000

a. Dependent Variable: Resilience

Coefficients
Model Unstandardized Coefficients Standardized Coefficients

t Sig.
B Std. Error Beta

(Constant) 112.207 6.458 17.375 .000
Resilience -.221 .056 -.342 -3.962 .000
MCI -.163 .062 -.228 -2.642 .009

a. Dependent Variable: PWB

Resilience acts as a mediating variable between Moral Values and Psychological well-being. In the above figure, 
the indirect effect of Resilience on the relationship between Moral Values and Psychological well-being was 
analyzed using confidence intervals obtained through the bootstrap technique and the Sobel test.

DISCUSSION
H1: Resilience does not significantly mediate the relationship between moral values and psychological well-
being among Indian adults.

The current study investigates the relationship between moral values and psychological well-being through the 
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lens of variable correlations and effects. The first hypothesis was rejected, indicating a significant relationship 
between moral values and resilience at the Sig. level. (2-tailed) is 0.000 level (P<0.01). The findings indicate a 
positive and significant relationship between moral values and resilience, with a strong relationship between the 
two variables. This means that as one variable increases, the other tends to increase. The relationships between 
resilience and psychological well-being, as well as between moral values and psychological well-being, are 
negatively correlated.  This means that as one variable increases, the other tends to decrease, and vice versa, 
resulting in a moderate negative correlation between the variables.

The findings revealed that resilience and moral intelligence could both predict variations in psychological well-
being. To explain this, one could argue that employees with higher psychological well-being are more adaptable 
to problems than those who lack it. 

On the other hand, the more resilient, problem-solving, and responsible they are, the less likely they are to 
engage in deviant behaviors such as theft and accepting bribes from customers and clients, and the higher 
their psychological well-being. Employees with high moral intelligence benefit stakeholders by increasing 
competitive advantage, promoting diversity, reducing control costs, improving relationships, enhancing mutual 
understanding at work, decreasing conflicts, boosting team performance, fostering organizational commitment, 
and strengthening organizational legitimacy (Khademi, Ghasemian, & Hassanzadeh, 2014).

Thus, hypothesis 1 is rejected as there is a significant correlation between the three variables. 

H2: There may be no significant relationship between moral values and resilience.

In the current study, the overall relationship between moral values and resilience is examined and understood 
in terms of both variable correlations and impacts. The second hypothesis was rejected, indicating a significant 
relationship between moral values and resilience at the Sig. (2-tailed) level of 0.000 (P<0.01). The results show a 
strong correlation between moral values and resilience. This means that when one variable increases, the other 
tends to decrease, and vice versa. 

An additional investigation found that personality traits and moral foundations are significant predictors of both 
individual well-being and resilience. Moral values and resilience are positively correlated.

The mean scores for mental intelligence (±11.9) were 161.59, professional value (±8.89) was 92.74, and resilience 
(±13.51) was 64.00. The study found a significant correlation between moral intelligence, professional value, and 
resilience, and predictor variables can predict changes in nurses’ resilience (p<0.0001). Conclusion: According 
to this data, individuals with high professional value and moral intelligence also have high mental resilience 
(Ansari Shahidi, Tat, and Maleki, 2018).

As a result, hypothesis 2 is rejected, as moral values and resilience have a significant positive correlation.

H3: There may be no significant relationship between moral values and psychological well-being.

The current study examines the overall relationship between moral values and psychological well-being, focusing 
on variable correlations and effects. The third hypothesis was rejected, indicating a significant relationship 
between moral values and psychological well-being at the Sig. level (2-tailed), which is 0.000 (P<0.01). The 
results show a moderately negative correlation; when one variable increases, the other tends to decrease, and 
vice versa. Implying that individuals with strong moral beliefs may experience lower levels of psychological well-
being. These findings could be explained by a possible conflict between moral standards and personal well-being, 
leading to internal tension and distress. 

This finding is consistent with previous research suggesting that personality traits and moral foundations are 
important predictors of both individual well-being and resilience. 

The study found that moral integrity is positively associated with well-being, while negatively associated with 
anxiety. This lends preliminary support to the theoretical claim that moral integrity is perceived as a subjective 
sense of wholeness and balance. Keller and Edelstein’s (1993) study of moral responsibility examined the 
relationship between moral integrity and psychological well-being. 

It was hypothesized that, among adults, moral integrity would positively correlate with well-being on the Scales 
of Psychological Well-Being (Ryff, 1989), as measured by the total well-being score and the purpose in life and 
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self-acceptance subcategories (Olson, 2002). 

As a result, hypothesis 3 is rejected, as moral values and psychological well-being have a significant negative correlation.

H4: There may be no significant relationship between resilience and psychological well-being. 

The current study examines the overall relationship between resilience and psychological well-being, including 
variable correlations and impacts. The fourth hypothesis was rejected, indicating a significant correlation between 
moral values and psychological well-being at the Sig. (2-tailed) is at the 0.000 level (P<0.01). The findings indicate 
a moderately negative correlation: as one variable increases, the other tends to decrease, and vice versa. Higher 
resilience levels indicate lower psychological well-being.

This study investigated the relationship between psychological well-being, as defined by Ryff ’s model, and 
resilience in adolescents. The findings revealed that adolescents who perceived themselves as growing, open to 
new experiences, trusting in relationships, empathetic, capable of managing their environment, and satisfied 
with themselves had higher levels of resilience. This suggests that psychological well-being predicts resilience in 
adolescents, emphasizing the importance of cultivating positive mental states during adolescence (Sagone & De 
Caroli, 2014). 

Thus, hypothesis 4 is rejected because there is a significant negative correlation between resilience and 
psychological well-being. 

IMPLICATIONS
Understanding the mediating role of resilience in the relationship between moral principles and psychological 
well-being has significant implications for psychological theory, research, and applied practice.

Theoretical Implications
The findings contribute to existing psychological theories by elucidating the mechanisms through which moral 
principles influence psychological well-being. Incorporating resilience as a mediating construct enhances 
theoretical models of human functioning, adjustment, and mental health by highlighting the dynamic interplay 
between moral values, adaptive capacities, and psychological outcomes. This integrative perspective advances a 
more comprehensive understanding of well-being within moral and psychosocial frameworks.

Implications for Educational and Academic Settings
The results have significant implications for educators in both school and university environments. Understanding 
students’ coping and adaptation methods, along with the additional role of moral values in boosting resilience, 
can guide educational strategies aimed at promoting psychological health. Teachers and school counselors 
might incorporate resilience-enhancement techniques and value-based curricula to foster ethical development, 
adaptive coping skills, and mental wellness among students (Bratianu, C., & Paiuc, D., 2022).

Implications for Research
The study provides valuable guidance for educational and scientific research. Researchers in psychology, 
anthropology, sociology, and related fields—including social, cultural, developmental, and spiritual psychology—
can further explore the cultural and contextual aspects of moral values and resilience, especially in societies where 
social norms and customs greatly influence behavior and well-being (Bratianu & Paiuc, 2022). Future studies 
using qualitative or mixed-method approaches may help identify additional factors and enhance understanding 
of these relationships.

Applied and Clinical Implications
Identifying resilience as a mediator highlights the need for resilience-focused interventions to enhance 
psychological well-being. Counselors and psychotherapists can incorporate resilience-building strategies to help 
clients facing moral conflicts or ethical stress, while also understanding that psychological well-being might need 
separate therapeutic attention. Using a holistic approach that combines moral values and resilience in therapy 
acknowledges their interconnected impact on mental health. Additionally, understanding individual differences 
in moral values and resilience enables the creation of personalized interventions that improve psychological 
outcomes.
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Preventive and Community-Based Implications
The findings support creating prevention and early intervention programs that boost moral values and resilience 
to lower psychological distress and improve adaptive functioning. Identifying individuals vulnerable to moral 
dilemmas and psychological stress early on can enable timely interventions that prevent negative mental 
health outcomes. At the community and policy level, mental health efforts can foster resilience and well-being 
by aligning support systems with existing moral beliefs and cultural values. These approaches are especially 
important in high-stress environments, such as military and emergency services, where resilience built on moral 
competence can strengthen mental functioning without assuming direct psychological development.

Implications Based on Variable Associations
The strong positive link between moral values and resilience indicates that people with firmer moral principles 
tend to show greater resilience. This has practical implications for developing interventions, suggesting that 
programs focused on moral growth might also boost resilience and, consequently, enhance psychological well-
being.

LIMITATIONS
The present study has several limitations to consider when interpreting the results. First, relying on self-report 
measures may introduce response biases such as social desirability, recall bias, and inaccurate self-disclosure, which 
could impact the data’s reliability and validity. Second, using only online survey methods limited participation 
from individuals with visual impairments, limited technological skills, or insufficient English fluency, thereby 
affecting the sample’s representativeness. Third, the length of the assessment battery may have contributed to 
respondent fatigue, potentially leading to inattentive or inaccurate responses. Additionally, the requirement for 
sustained attention may have affected response quality among participants with Attention-Deficit/Hyperactivity 
Disorder (ADHD) or other neurodevelopmental conditions. Fourth, unequal group distribution and limited 
diversity in age, gender, and cultural background decrease the generalizability of the findings. Finally, the cross-
sectional design of the study prevents causal inference and limits conclusions about the direction of relationships 
among the variables. Future research using longitudinal designs and more diverse, representative samples is 
needed to improve causal understanding and external validity.

FUTURE SUGGESTIONS FOR RESEARCH
Longitudinal Research: Conduct longitudinal research to better understand the changing nature of the 
interactions between moral values, resilience, and psychological well-being across time. Longitudinal research 
can shed light on the developmental trajectories of these constructs and identify key periods for intervention.

Qualitative Inquiry: Use qualitative methods, such as interviews or focus groups, to explore individuals’ 
personal experiences and perspectives on the connection between moral values, resilience, and psychological 
well-being. Qualitative research can offer deeper insights into the underlying mechanisms and contextual factors 
that shape these relationships. Additionally, more emphasis could be placed on combining quantitative and 
qualitative research methods to better analyze the concept of comparative study within the context of cultural 
belonging for each individual.

Cultural Consideration: Explore cultural differences in the relationship between moral principles, resilience, 
and psychological well-being. Cultural influences may affect how moral values, resilience strategies, and 
psychological well-being are understood and expressed, highlighting the importance of cultural sensitivity in 
research and practice.

A larger sample size enables more comprehensive research and inclusion. It is recommended to use larger 
sample sizes in future studies. More tools from this study can be utilized in the future to develop a cultural 
quotient variable scale. Populations should be analyzed based on demographic similarities, creating segments 
and including minority groups to promote inclusivity.

CONCLUSION 
The three variables, i.e., moral values, resilience, and psychological well-being, are important factors in an 
individual’s current level of functioning in Indian people. This study aims to understand the correlation among 
these variables and their effects on each other, as well as their impact on an individual’s current functioning 
level. The use of quantitative methods has provided complementary insights and a better understanding of 
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“The Mediating Role of Resilience in the Relationship between Moral Values and Psychological Well-being.” 
This approach offers a clearer understanding of the numerical data and individual preferences for quantitative 
analysis.

The accepted hypothesis was that, first, resilience does not significantly mediate the relationship between moral 
values and psychological well-being among Indian adults; second, there may be no significant relationship 
between moral values and psychological well-being; and third, there may be no significant relationship between 
resilience and psychological well-being. 

The rejected hypothesis was that there might be no significant relationship between moral values and resilience. 
Therefore, the null hypothesis was rejected, and the alternative hypothesis was accepted. 

The present study concludes that there is a positive significant relationship between moral values and resilience, 
indicating a strong connection between the two. The relationship between resilience and psychological well-
being, as well as moral values and psychological well-being, shows a negative correlation between these two 
variable pairs. This means that as one variable increases, the other tends to decrease, and vice versa, with a 
moderate negative correlation between the variables. These findings suggest that even if moral values—i.e., 
beliefs an individual shares—are high, resulting in high coping ability and the capacity to overcome obstacles, 
it does not necessarily impact psychological well-being. Some individuals may have high levels of the first two 
variables, but that does not guarantee good psychological well-being. 

There is a need for more research to examine the relationship between moral values, resilience, and psychological 
well-being, especially in different cultural settings, whether existing or new. This research should focus more 
on qualitative methods to gain a deeper understanding. The current study effectively combined quantitative 
measures of these three variables. 
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